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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

Central University of Hinmachal Pradesh

Name of the head of the Institution

Prof. S.P. Bansal

Designation

Vi ce Chancel |l or

Does the Institution function from own campus No
Phone no/Alternate Phone no. 01892229330
Mobile no. 9418141389

Registered Email

vc@pcu.ac.in

Alternate Email

spbansal _ntahpu@ edi ffmail.com

Address Vi ce Chancell or Secretariat office
Dhar anshal a Nera Circket Stadi um
Dhar anshal a

City/Town Dhar anshal a

State/UT H machal pradesh

Pincode

176215




2. Institutional Status

University

Centr al

Type of Institution

Co- educati on

Location Ur ban
Financial Status central
Name of the IQAC co-ordinator/Director Prof. Anbrish Kumar Mahaj an

Phone no/Alternate Phone no.

01892229330

Mobile no.

9418648086

Registered Email

akmahaj an@pcu. ac.in

Alternate Email

akmahaj an@edi ffrmail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. cuhi rachal . ac. i n/ downl oad
[ naac/ 2016/ SSRY20NAAC. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://cuhi machal . ac. i n/ downl oad/ Academ
i c%0Cal endar/ Academ c%®0Cal ender 920201

7-18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B++ 2.78 2017 02- May- 2017 01- May- 2022
6. Date of Establishment of IQAC 05- Aug- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.cuhimachal.ac.in/download/naac/2016/SSR%20NAAC.pdf
http://www.cuhimachal.ac.in/download/naac/2016/SSR%20NAAC.pdf
http://cuhimachal.ac.in/download/Academic%20Calendar/Academic%20Calender%202017-18.pdf
http://cuhimachal.ac.in/download/Academic%20Calendar/Academic%20Calender%202017-18.pdf
http://cuhimachal.ac.in/download/Academic%20Calendar/Academic%20Calender%202017-18.pdf

Capacity buil ding 28- Feb- 2017 30
wor kshop on Soci al Wrk 1
Lecture on Wiy do we do 28- Feb- 2017 60
research 1

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Prof. A K Nat i onal M ni stry of 2018 300000
Mahaj an Ceosci ence M nes 365
Awar d
Dr. Ankit Visiting Nort h Carolina 2017 64000
Tandon Schol ar State 180
Uni versity
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 0
year :
The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report No Files Upl oaded !'!!
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Lectures have been organi zed on best research practices and ethics

Capacity buil di ng workshops have been organi zed

Organi zed several national workshops and sem nars on recent scientific
advancenents in natural and physical sciences

Nomencl ature of the program of different studies has been aligned as per UGC
gui del i nes



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/12909_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12909_Formation.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Resear ch net hodol ogy courses has been
i ntroduced

Taught in different departnents of the
Uni versity

Encouraged the teachers for subm ssion
of nore Research projects from
different fundi ng agencies

More projects have been submtted
during the academ c year and few
proj ects have been recommended for
fundi ng

More projects, field work, internship
activities have been incorporated into
the curricula

Successfully conducted the sane

Consul tancy rul es have been franed

Successfully received consul tancy
proj ects

Anti raggi ng policies have been
nodi fied for nore betternent

Canpus becones ragging free

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Academ ¢ Council and Executive Counci l 28- Aug- 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 25- Apr - 2017
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 23- Feb- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The University has ERP Portal in place
whi ch has been offered by Mnistry of
Educati on and i npl enented under the
aggi es of Samarth software. The




software i s designed and inplemented by
Del hi University through Mnistry of
Education to different Hi gher
educational Institution of the country.
The University has inplenented the
followi ng nodules i.e. 1) adm ssion
managenent, administration for Under
Graduat es, Post G aduates, Research
degree students, 2) recruitnent
managenent systens, sal ary managenent
system inventory managenment system
academ cs managenent system

exam nati on managenent system RTI
managenent system Legal case
managenment system Ticket nmanagenent
system Al ummi nmanagenent system

Est at e managenent system The online
filling of docunents has al so start ed,
diary dispatch, |eave nmanagenent,
research projects nanagenent system

fi nanci al budget managenent system
Each nodule is being facilitated in
associ ation with conmputer center of the
Uni versity and the technical person of
the Samarth Team Since all theses
nmodul es pertains to various

requi rements of the University and
hence nodul e admn is assigned for the
respective nodul es fromthe concerned
departnent/center/ office for its
snoot h functioning, nonitoring and

adm ni stration of the respective ERP
nodul e. The ERP nodul e is successfully
i npl emented in recruitnment process,
adm ssion process, |egal case
managenent RTI managenent, research
proj ects managenent, Exam nation and
sal ary managenent system Ti cket
managenent system This systens is in
process since 29 August, 2019 onward.
The | npl enentation of the system
brought |ot of administrative reformns
and financial reforns and hel ped the
University in inproving and easing the
quality of the working and reducing the
processing tinme in different

adm ni strative and financial aspect.
The visibility of information is
visible in the dash board of the
respective person.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year




Name of Programme Programme Code Programme Specialization Date of Revision
(Sl ENV ENVI RONVETAL 14/ 12/ 2017
SCl ENCE
PhD or DPhi | RDENV ENVI RONVETAL 14/ 12/ 2017
SCI ENCE
M5C PAS PHYSI CS 04/ 11/ 2017
PhD or DPhi | RDPAS PHYSI CS 08/ 11/ 2017
MBW SR MASTER OF SCOCI AL 19/ 05/ 2017
VWORK
VA VEd TTR MASTER OF 21/ 02/ 2017
EDUCATI ON
V5C CCs MASTER I N 28/ 08/ 2017
CHEM CAL SCI ENCE
VBC MT COVPUTER SCI ENCE 27/ 01/ 2017
VBA VBA MASTER OF 01/ 08/ 2017
BUSI NESS
ADM NI STRATI ON
PhD or DPhi | RDVBA MANAGEMENT 01/ 02/ 2017
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
MSc CHEM STRY 09/ 02/ 2017 ADVANCE 28/ 08/ 2018
ANALYTI CAL
TECHNI QUES CCS
559
MSc CHEM STRY 09/ 02/ 2017 COVPUTATI ONAL 28/ 08/ 2018
CHEM STRY CCS
560
MSc BOTANY 16/ 08/ 2017 PLANT AND 16/ 08/ 2017
SCCI ETY BOT 421
MSc Z00LOGY 28/ 08/ 2017 ANI MAL 28/ 08/ 2017
TAXONOWY Z0OOL
410
PG Di pl oma TRI BAL 01/ 08/ 2017 TRI BAL 01/ 08/ 2017
STUDI ES COVMUNI TY CTS
201
PG Di pl oma TRI BALSTUDI ES 01/ 08/ 2017 TRI BAL 01/ 08/ 2017
COVMUNI TY AND
TRI BALI SIM I N
| NDI A CTS 202
PG Di pl oma TRI BAL 01/ 08/ 2017 | SSUES | N 01/ 08/ 2017
STUDI ES TRI BAL
DEVELOPMENT CTS
204
VA H STORY 03/ 08/ 2017 H STORI CAL 25/ 08/ 2017
MONUNVENTS | NDI A



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/12909_Syllabus_revision_1629873219.xlsx

H S 421

VA H STORY 03/ 08/ 2017 LAW AND 25/ 08/ 2017
JUSTICE IN
ANCI ENT | NDI A
H S 422
VA HI STORY 03/ 08/ 2017 SCI ENCE AND 25/ 08/ 2017

TECHNOLOGY | N
ANCI ENT | NDI A

H S 423

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
VBc ENVI RONVENTAL  SCI ENCE 15/ 07/ 2017
VA SANSKRI T 07/ 11/ 2017
MA MEd EDUCATI ON 01/ 01/ 2017
MSc CHEM STRY 07/ 02/ 2017
VA JOURNALI SM AND NMASS 28/ 08/ 2017
COVVUNI CATI ON

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBC Envi ronnment al Sci ences 15/ 06/ 2017
BSc Physi cs 15/ 06/ 2017
VBC Physi cs 15/ 06/ 2017
VA Soci al Work 19/ 05/ 2017
VA Educat i on 15/ 06/ 2017
VBC Chemi stry 28/ 08/ 2017
V5C Conmput er Sci ence & 15/ 06/ 2017
I nformati on Technol ogy
VA Econoni cs 15/ 06/ 2017
VBA Mast er of Business 15/ 06/ 2017
Adm ni stration
VA Hi ndi 06/ 08/ 2018
VA Jour nal i sm & Mass 15/ 06/ 2017
Conmuni cat i on
VBc Bot any 16/ 08/ 2017
VBC Zool ogy 28/ 08/ 2017
(VST Conput ati onal Biol ogy & 15/ 06/ 2017
Bi o-I nformatics
VSc Mat herat i cs 15/ 06/ 2017
VBA Tourism & Travel 15/ 06/ 2017



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/12909_programmes_on_employability_1629873221.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/12909_Program_introduced_1629873223.xlsx

Managenent
PG Di pl oma Tri bal Studies 01/ 08/ 2017
VA H story 25/ 08/ 2017
VA New Medi a Communi cati on 15/ 06/ 2017
VA Engl i sh 15/ 06/ 2017

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Statistical and
Econonetri c Techni ques
Econom cs of Val ues and

Et hi cs (ECN 457)

Value Added Courses Date of Introduction Number of Students Enrolled
ENV 571 Renpte Sensing 31/ 08/ 2017 26
and G S Lab
PAS 417A History and 07/ 11/ 2017 51
Phi | osophy of Science
-—-==Advanced Oral 25/ 08/ 2017 24
Communi cative Skill in
Engl i sh
ECN 456 Basic 16/ 08/ 2017 37

SVR 499 MBW di ssertation

Li terature, Enpathy and 28/ 08/ 2017 29
Human Maki ng (EEL 443)
Public Health and 31/ 07/ 2017 46
I nfections (CBB 432)
Skills in Agriculture
Technol ogy (CBB 434)
TTM 429 Security Rescue 16/ 08/ 2017 81
and Di saster Managenent
TTM 512 Eco-tourism
Pl anni ng and Principl es
SKT118 ?7??7?2?7??7?27??27??2?7?7?7 21/ 09/ 2017 3
SKT119 ?7??7??7?7?7?27??27?°?7?7
MCE 437 Basics of 31/ 08/ 2017 20
Vi deogr aphy MCE 515 Film
Producti on
Oral Communi cati on 01/ 01/ 2017 29
Skill in English (EEL
414)
View File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
(VST Educati onal Geol ogi cal 84
field work ENV 571 ENV
575 Msc Dissertation
VA Mast er of Social Work 11



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/12909_Value_added_courses_1629873233.xlsx

VA M A Educati on 10
Di ssertation 04 Credit

(VST M Sc. Conputer Sci. 30
I ndustrial Training

VA Field work and report 14
writing Econom cs
VBA M5O 507 (On the job 90

Trai ning and Training
Report) MSO 499 (Proj ect
Work) Masters of Business

Admi ni strations

M.i bl Sc I nt ernship 10
(MLib.l.Sc.)

VA MA Hi ndi Dissertation 29

VBC M Sc. Dissertation (8 30
Credits) CBB

VBc M Sc. Dissertation (PAS 29

548/ 520)

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The university has been building on the feedback received from various

st akehol ders includi ng students, teachers, and enployers. The nodus operand

for getting benefitted fromthe feedback thus received is firstly to collect it
and then tabulated it so that we can assess what each stakehol der is observing
and expecting in comng times. Students being the nost inportant stakehol ders,
therefore, each departnent has separate nechanismto gather feedback from
students and their instructors (nmentors). The feedback thus received has been
anal ysed to take corrective neasures to inprove teaching-|earning outcones. The
questions on the feedback pro-forma covering the concern about the subject/
domai n knowl edge of the teachers, quality of lecture, punctuality, evaluation
of answer books, outside classroominteraction, etc. Special enphasis has been
gi ven on recent pedagogi cal approaches/practices to engage students in a
participatory | earning environnent. Likew se, teachers/ course instructors are
al so given anple opportunity to flag their concerns and nmake suggesti ons
regardi ng enhancing the quality of teaching and |learning to their respective
heads and deans in departnent/school |evel neetings. The university has focused
mai nly on students’'s benefit and w thout conprom sing any quality University is
continuously inproving its teaching-|earning nethods and for that students’
feedback plays a najor role. Mdst of the departnents have their respective
alumi data base and they are continuously interacting with them In such



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12909_Projects_undertaken_1629873241.xlsx

| evel

basi s.
Li kew se,

In this process,

net annual | y. Thus,
pl ays an i nport ant
al so of teaching-Iearning outcones.

A regul ar

activities such

neeting they are giving constructive feedback regarding how to cone up to the
of the expectations of the industry/ market.
up with the ex-students so that there is an incessant feedback com ng fromthem
and i nprovenent can be ensured. There are several
di sbursenent of freeships in which the parents of the students of various
departnents and centres are the nmenbers. It

interaction is set

as

is done in each senester on regul ar
University is also collecting their feedbacks.

Anti-ragging Committee of the CUHP al so conprises parent-nenbers who
t he students’

along with alumi’s feedback system surely

role in inproving the quality of classroominteraction and

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
\Y/Siel PG Pr ogr anme 30 285 30
i n Bot any
(M Sc. Bot any)
VA MA Economi cs 30 201 28
VBA VBA 90 2231 90
VA ENGLI SH 30 265 30
LANGUAGE
LI TERATURE

(Sl V5C 30 404 30

(I'nformation

Technol ogy)
VA MA EDUCATI ON 30 34 30
VA SOCI AL WORK 30 136 30
BSc PHYSI CS 30 421 29

HONORS
VBc PHYSI CS 30 1147 30
VBC VBC 30 671 27
(Envi r onnent al
Sci ence)
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 27 421 4 70 74

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12909_Demand_ratio_1629873260.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
74 74 260 46 Nill 15

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The CUHP has a robust mentoring system in place at UG, PG and Ph.D levels. At UG and PG levels, each
Department/centre notifies in advance the number of students to be mentored throughout the duration of their
programmes of study. Once the teacher knows about the students that s/he has to mentor, a continuous
monitoring of the intellectual as well as psycho-social growth of the students commences. There are special
mentoring sessions conducted by the teachers who tend to develop a meaningful rapport with the mentees and
make sure that no concerns/problems get unaddressed. The mentor-teachers have the alacrity and willingness
to walk several extra miles for the wholistic and multi-dimensional growth of their students. Since the mentor-
teachers are 24x7 available for their students, a healthy teacher-taught relationship develops which makes
CUHP stand apart from the rest. It will not be an overstatement to say that mentee is the locus/ epicentre of the
entire teaching-learning process in the university. When the classes were held in an off-line mode, mentors
remained committed to invite students to their respective offices to counsel them, train them, motivate them and
push them to achieve what they can do best as per their potential. This has been the practice at all levels of
teaching and research viz. UG, PG and Ph.D. During the pandemic time, like most of the Higher Education
Institutions (HEIs), the CUHP too was quick to change gear and adapted the online system for mentorship/
counselling of the students. The biggest challenge remained keeping students and scholars engaged within their
respective learning arenas, and thereby not letting them get stressed or dejected. Thus, the CUHP ensures that
each student who gets admitted to a program of study is mentored/ counselled continuously at every stage of
his/her growth in the university. Moreover, they are simultaneously made aware of various disciplinary, anti-
ragging, SPARSH-related issues as well as grievance redressal mechanisms that are in place in case the need
be.

Number of students enrolled in the Number of fulltime teachers

institution

Mentor : Mentee Ratio

448 74 1:6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

188

74

114

6

57

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Prof. Anbrish Pr of essor 1. Awar ded
Kumar Mahaj an Nat i onal Geosci ence

award 2017 by the
Presi dent of India
(Mnistry of Mnes
Govt. of
I ndi a) - awar ded i n
2018 2. Menber
Expert, Menber



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12909_ict_tools_1629873277.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12909_e_resource_1629873297.xlsx

revi ew core
comm ttee, Govt. of
I ndia on the
direction of
Hon’ bl e Suprene
court dt 16/9/2016
to review the

2017 Dr. Deepak Pant Pr of essor Visitor Award
2017 for best
i nnovation from
Presi dent of India.
2017 Dr. Ankit Tandon Assi st ant Post doct ora
Pr of essor Vi siting Schol ar
North Carolina
State University
2017 Dr. Anbreen Assi st ant Guest of Honour
Jamal i Pr of essor Fortis Hospital
Kangr a
2017 Bhawana Bhar dwaj Assi st ant Young Faculty in
Pr of essor Managenent
2017 D npl e Patel Assi st ant Enerald Literati
Pr of essor Awar d for
Excel | ence 2017,
for the paper
Resear ch Dat a
Managenent: A
Concept ual
Framewor k (2016)
published in
Li brary Revi ew,
Vol . 65, Iss. 4/5.
| SSN. 0737-8831.
2017 Dr. Sayema Bano Assi st ant FI CCl Fl o Awards
Pr of essor Qut st andi ng Wnen
wi th Speci al Needs
2017 Dr. Shail ender Assi st ant UVR Bi ochime et
Kumar Verma, EMBO Pr of essor physi ol ogi e
fell owship by the nol écul aire des
Eur opean Mbl ecul ar pl antes, CNRS, |NRA
Bi ol ogy (French Nati onal
Organi zati on Institute for
(I'nternational Agri cul tural
Level) Sci ences)
Mont pel | i er, France
2017 Dr. Ayan Assi st ant Visiting
Chatterjee Pr of essor Associ ate, Inter
Uni versity Center
for Astronomy and
Ast rophysi cs, Pune
2017 Dr. Jagdi sh Kumar Assi st ant Judge for
Pr of essor Regi onal Level 25th

Nat i onal Chil dren
Sci ence
Congress- 2017,




Kendriya Vi dyal aya
Dhar anshal a Cantt.

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

VBc M5C BOT 1ST 02/ 02/ 2018 12/ 04/ 2018

MI'TM MBA- TT 1ST 23/ 12/ 2017 06/ 03/ 2018

VA MA ECO 1ST 22/ 12/ 2017 06/ 03/ 2018

VBc M. B 1ST 21/ 12/ 2017 06/ 03/ 2018

MSc MSC I T 1ST 22/ 12/ 2017 06/ 03/ 2018

MSc MSC MATHS 1ST 22/ 12/ 2017 06/ 03/ 2018

VSc M5C PHY 1ST 22/ 12/ 2017 06/ 03/ 2018

V5c VM5C CBB 1ST 22/ 12/ 2017 16/ 12/ 2018

Msc MSC ENV 1ST 31/ 12/ 2019 06/ 03/ 2018

VBA VBA 1ST 22/ 12/ 2017 16/ 03/ 2018

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill Nill 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://cuhi machal . ac.in/stu_exam pg result.aspx
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PAS VSc M Sc. 28 25 89.2
Physi cs
| AM VBc M Sc. 27 26 96. 3
Mat hemat i cs
MT MSc MSc. IT 28 27 96. 4
M.I B MLi bl Sc 15 15 100
M Lib.l.Sc.
CBB VSC M Sc. CBB 29 28 96.5



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/12909_Honours_recieved_1629873309.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12909_Evaluation_1629873319.xlsx
http://cuhimachal.ac.in/stu_exam_pg_result.aspx

ENV MSc M Sc. Env. 26 16 61.5
EEL MA M A. 24 17 70.8
Engl i sh
H L VA M A. Hi ndi 26 26 100
SKT MA M A. 12 11 91.6
Sanskrit
ECN VA M A. 19 7 36.8
Economi cs
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://cuhimachal .ac.in

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Ni | Ni | Nill Ni |
No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency
Non net fellowship - 32 1460 CENTRAL UNI VERSI TY OF
students H MACHAL PRADESH
CSI R proj ect Postdoc 1065 CSIR
fellow - 01 student
Project fellow - 03 1095 DST, DBT, MES
students
| NSPI RE Fel | owship --01 1095 DST
st udent
NPDF - 01 student 730 DST SERB
SRF - 03 Students 1095 UGC
CSIR JRF -03 Students 1095 CSIR
UCC JRF - 18 Students 1095 UGC
Mnistry of Tri bal 1095 M nistry of Tri bal
Affairs Fellowship - 01 Affairs
St udent
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12909_Pass_percentage_1629873356.xlsx
http://cuhimachal.ac.in
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/12909_Research_Assoc_1629873406.xlsx

agency

sanctioned

during the year

Maj or
Proj ects

1095

Depart nment of
Bi ot echnol ogy,
M ni stry of
Sci ence
Technol ogy

23. 84

10. 35

No file upl oaded.

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ni |

Ni |

Nill

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Nill
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

Managenent 6

Conput ational Biology Bio Informatics

Mat hemat i cs

Envi ronnent al Sci ences

Economni cs

2
2
Engl i sh 1
1
3
1

Educati on

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

| nt er nati onal ENVI RONIVENTAL 22 00
SCl ENCES
| nt er nati onal CHEM STRY 4 00
CHEM CAL SCI ENCES
| nt er nati onal LI BRARY 7 00
| nt er nati onal CENTRE FOR 19 00
COVPUTATI ONAL




Bl OLOGY
Bl O NFORMATI CS
I nt er nati onal PHYSCI S 28 00
ASTRONOM CAL

SCI ENCES
I nt er nati onal MATHEMATI CS 11 00
Nat i onal EDUCATI ON 18 00
Nat i onal ECONOM CS 6 00
I nt er nati onal VBA 33 00
Nat i onal JMC 6 00

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Departnment of Hindi 3
Departnment of Library |Information 1
Sci ence
Physi cs and Astrononi cal sciences 28
View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

NI

L

Fil ed

00

Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Mobi | e Jour nal 2018 11 CUHP 26
Phones—An | Meenakshi of
asset or a |Hiraa, Sud | Hazardous
liability: | eshYadav, Materi al s
A st udy Mor t hekai ¢
based on ¢ | , Anurag
haracteri z Li nda,
ation and Sushi |
assessnent Kumar ,
of metals Anupam
in waste Shar ma
nobi | e
phone
conponent s
usi ng
| eachi ng
tests
Appl i cat A K Current 2018 17 CuHP 1
ions of tw/| Mahajan Sci ence
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https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/12909_Books_and_Chapters_1629873465.xlsx

o-di nensi o
nal
seismc
t onogr aphy
for
subsurf ace
cavity and
dissolutio
n features
det ection
under Doon
val | ey, NW
H mal aya

Site cha
racteri sat
ion in
Kangr a
Val | ey (NW
H mal aya, |
ndi a) by
i nversion
of HV
spectral
ratio from
anbi ent
noi se neas
urements
and its
val i dation
by nultich
anne
anal ysi s
of surface
waves
t echni que

A. K
Mahaj an
and
Praveen
Kumar

Near
Sur f ace
Geophysi cs

2018

17

CUHP

12

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

| ntracel
[ ul ar
car boni c
anhydr ase
fromCitro
bact er
freundii
and its
role in bi
0- sequestr
ation

AnandG ri ,
Uttam
Chand Bane
rj ee, Manoj
Kumar , Deep
akPant

Bi oresou
rce
t echnol ogy

2018

14

21

CUHP,
Nat i ona
Institute
of Phar nac
eutica
Educati on

and
Resear ch,
Mohal i,
Punj ab,

I ndi a,

I ndian Q|
Cor poratio
n RD
Centre,



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/12909_Bibliometrics_1629873484.xlsx

Sector 13,
Far i dabad,
I ndi a
Hi | mar Jour nal 2017 17 12 NORSAR,
Ear t hquake Bungum of Asian P. O Box
recurrence | Conrad D Earth 53, N-2027
in NWand | Li ndhol m Sci ences Kjeller,
central Anbri sh K Nor way,
H mal aya Mahaj an CUHP
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 50 100 13 5
nar s/ Wor kshops
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

Admi ni stration

department project Agency (amount in rupees)
Mast er of E- PG Pat hshal a UGC 50000
Busi ness

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NI L NI L NI L 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
A Synposi um on Ti betian Center 2 49
Conflict Managenent for Conflict
Resol uti on ( TCCR)
VI SAKA Pr oj ect VI SAKA Pr oj ect 2 28
under Digital Indlafunder Digital Indla
Canpai gn Canpai gn
VI SAKA Pr oj ect Jagori rural 2 40
under Digital Indla| Charitable Trust
Canpai gn
Capacity Buil ding NI SD, MbSJE 2 62
Wor kshop



https://assessmentonline.naac.gov.in/public/Postacc/Index/12909_Index_1629873512.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/12909_Faculty_participation_1629873514.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/12909_Revenue_1629873516.xlsx

Awar eness Nl SD, MbSJE 2 100
Sensitization
Wor kshop
Conflict Ti beti an Center 2 32
Resol uti on Wir kshop for Conflict
Resol uti on (TCCR)
Orientation of Nobl e Community 2 38
NGO Managenent Foundati on
One Billion Jagori Rural 2 16
Ri si ng- 2017 Charitable Trust
Centr al Centr al 2 60
Uni versity of Janmu |University of Janmu
- Interaction with |- Interaction with
faculty Students faculty Students
Nukkad —Natt ak Cel ebrati on of 2 21
Unity Day

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Ni Il

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
EK BHARAT Centr al Ekta March, 8 40
SHRESTH BHARAT | University of Ext enpor e
ABHI YAN ( EBSBA) H nmachal competition,
Pradesh Movi e Showcase,
Nukkad in
various pl aces
SWACHH BHARAT Centr al Swachht a 50 145
ABHI YAN ( SBA) Uni versity of Pakhwada
Hi machal Pr ogr amre
Pradesh (01-15
Sept enber 2017)
Swachht a hi
Seva Pl edge (28
Sept enber 2017)
UNNAT BHARAT M nistry of UBA Vil | age 30 100
ABHI YAN (UBA) Human Resour ce Househol d
Devel opnent, Survey and
Regi onal preparation of
Coor di nati ng Vill age
Institute (RC) Devel opnent
NI T Hami rpur Pl ans were
prepar ed
I nt ernati onal



https://assessmentonline.naac.gov.in/public/Postacc/Extension/12909_Extension_1629873554.xlsx

Yoga Day 2017

Comuni ty Depart nment of The students 4 27
Connect Cel | Physi cs and conduct ed
Ast ronom cal househol d
Sci ence surveys of the

el ectrical
nmeters in the
nearby villages
to estimate the
power
consunpti on and
hel p and
notivate the
villagers to
replace their
bul bs by LEDs
under the
concept of
Ener gy Savi ng
and
Envi r onnent al
Conserv

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support

Duration
Resear ch CSI R | HBT CUHP

1460

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Oientatio FTIK T 06/ 09/ 2017 06/ 09/ 2017 1. ?22?27272.
Devel opnent n- cum Conf erence ??°7?7? 2?77
of Central Trai ni ng Room Jami a ???7??7?7,
Uni versity |Workshop for MIllia 77?77?77 2.
portal of Nodal I sl am a, New ??7?7? 2?7?77
ucC Oficers of Del hi ???7?7° 2777,
the Centr al ???°7° 2?7°7?7
Uni versity (72?22?2777
Portal of
UGC
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities

Number of
students/teachers



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/12909_Students_in_extension_1629873572.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/12909_Collab_activities_1629873580.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/12909_Linkages_1629873591.xlsx

participated under MoUs

Li brary O

Ti bet an Works

Archi ves And
Central University
O Hi nachal Pradesh

17/ 01/ 2018

It Shall Pronote,
Devel op And Bring
About Educati onal -

Scientific
Cooperation, In
Matters O
Reci procal Interest

O The Signatory

Parties, Wi ch
Shall In Due Tine

Be Defined In A
Speci fi ¢ Docunent
To Be Signed By The

Parti es.

34

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

75. 05

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroons with W-Fi OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratories Nill
Cl ass roomns Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL 2 Partially 2.0 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Nill Nill 2614 2267989 2614 2267989
Books
88 1303810 Nill Nill 88 1303810
Ref erence
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional



https://assessmentonline.naac.gov.in/public/Postacc/MoU/12909_MoU_1629873601.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/12909_augmentation_details_1629873624.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/12909_Library_1629873634.xlsx

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr . Shi varama Rao Devel opnent 05 e- PG Pat hshal a 02/ 01/ 2017
K Modul es
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 254 5 1200 0 0 54 200 1 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 254 5 1200 0 0 54 200 1 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NILL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
746.93 669. 43 0 87.02

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Despite the fact that the CUHP does not have a permanent canmpus as yet, it
mai ntains the available infrastructure well by spending the earmarked fund for
the same at three different |ocations viz. Dharanshal a, Shahpur and Dehra. W

have been mai ntai ni ng and equi ppi ng our | aboratories in the best possible
manner thus far since we spend especially earmarked budget for the purpose. To
update and i nprove the main |ibrary at Shahpur and canpus specific |ibraries at
Dharanshal a and Dehra, we regularly spend the earnarked budget to purchase hard

copi es of the books along with e-resources. W al so provide access to the
students of various e-resources and data repositories besides buying various
software for researchers. Each canpus has a separate library along with the
support staff. The university provides sports facilities within limts. To
supervi se these activities and to buy the required sports equi pnent, we have a
Di rector who conducts the sports activities across all the canpuses. To take
care of the IT infrastructure, we have got a Director of Conputer Centre al ong
with a Systens Anal yst who ensure that AMCs to repair conputers are in place
along with procurenents of antivirus software and other requisites on regul ar



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/12909_e-content_by_teachers_1629873646.xlsx
NIL

cl assroom at ot her

basis. As nentioned above,

timely maintenance.

conduct | CT enabl ed teaching. All

departnent has wel |
academc facilities.

To | ook after

the university has a conputer centre which takes
care of the infrastructure related to conputers alongside its regular and
As regards cl assroons we have 46 nunbers of classroons with
state of art facilities in Tenporary Academ c Bl ock, Shahpur whereas each
canpuses | ocated at Dharanshal a and Dehra has projectors to
the campuses of CUHP are wi fi-enabl ed. Thus,
the available infrastructure is being fully utilized despite the fact that the
uni versity does not have its permanent canpus.
all the canpuses, we have outsourced the services of the required agencies. The
defined system for the proper
There is laboratory In-charge of Technica
who with the support of Laboratory assistant and technica
equi prents and Labs.

t he mai nt enance of

upkeepi ng of physical and

Assi stant scal e

staff nmaintains the

There is Academ c | n-charge who has the responsibilities

for utilizing the academic facilities in better way in each canpus.

http://www.cuhimachal.ac.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Ful | freeship, 131 1330000
frominstitution Hal f Freeshi p, Non
NET Fel | owshi p
Fi nanci al Support
from QG her Sources
a) National UGC, CSIR, SRF, 31 10044000
NPDF, CSI R- PDF,
I NSPI RE, Tri bal
Affairs
b) I nternati onal NI L Nl 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

NI L

Nill

Nill

NI L

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 NI L Nill Nill Ni Il
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



http://www.cuhimachal.ac.in
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/12909_Development_Schemes_1629873677.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/12909_Guidance_1629873685.xlsx

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Govt. 1 1 CGovt. 19 5
Col | ege Col | ege
Nahan Nahan,
SARTHAK
Educat i onal
Tr ust
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 3 M Sc. DEPARTNMENT CENTRAL PH. D
Envi ronnent |OF ENVI RONME | UNI VERSI TY
Sci . NTAL OF HI MACHAL
SCl ENCES PRADESH
2018 2 VA DEPARTNMENT CENTRAL PH. D
ECONOM CS |OF ECONOM CS | UNI VERSI TY
OF H MACHAL
PRADESH
2017 5 VBA SBVB CENTRAL PH. D
UNI VERSI TY
OF H MACHAL
PRADESH
2018 2 M Sc. CBB CENTRE FOR CSl R- | HBT, PH. D
COVMPUTATI ONA Pal ampur
L Bl OLOGY &
Bl O NFORVATI
CS
2018 1 M Sc. CBB CENTRE FOR CENTRAL PH. D
COVPUTATI ONA | UNI VERSI TY
L BIOLOGY & | OF H MACHAL
Bl O NFORVATI PRADESH
CS
2017 2 M Sc. PHY Physi cs ( CUHP, PH. D
and | | SERB,
Astronom cal Bhopal )
Sci ences Respectively
2017 3 M Sc. Srini vasa CUHP, HPU Ph.D. Math
Mat hemat i cs Ramanuj an emati cs(02)
Depart nent M Phil. Math



https://assessmentonline.naac.gov.in/public/Postacc/Placement/12909_Placement_1629873695.xlsx

of ematics(01)
Mat hemat i cs
2017 3 MA Engli sh DEPARTMENT HPU Shinl a M PHI L
OF ENGLI SH
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 34
SET 2
GATE 1
Any O her 2
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
CRI CKET DEPARTMENT LEVEL 60
VOLLEY BALL DEPARTMENT LEVEL 30
BADM NTON DEPARTMENT LEVEL 25

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 NI L Nat i onal Nl Ni Tl 00 NI L
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The CUHP has a Students’ Council conprising forty nenbers out of which twenty
are elected directly and the rest of them are noni nated menbers. These nenbers
play an active role in flagging students concerns fromtinme to tine, and
accorded opportunities to becone parts of various conmttees including
adm ni strative, academic, cultural, and sports. The Dean of Students’ Welfare
(DSW | ook after all these activities as the funds allocated to conduct/
organi ze these activities are with the DSW The nenbers of the students’
council of the CUHP are nominated to various comm ttees such as Anti-Raggi ng
Committee, Organising Commttees for Sports and Cultural Activities, Canteen
Committee, Transport Committee, Gievance Redressal Conmittee, Hostel
Management Committee, SPARSH, NSS Advi sory Board.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No
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5.4.2 — No. of registered Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

In order to nonitor and eval uate policies and plans of the University, the Head
of the departnment and the faculty nmenbers hol d threadbare di scussions in
Acadeni ¢ Council and neetings of Staff Council fromtine to tinme. They anal yze
the problens encountered and try to explore all the possibilities to inprove
and expedite the effective inplenentation of the quality policies and pl ans of
the University. The Departnent Heads are responsible for to | ook day-to-day
adm ni stration of the department. In addition, staff nenber can give
suggestions and idea for inprovement. Students al so participate through
different formal and i nfornmal feedback nechani snms. Suggestion box is kept in
departnent for suggestions from students. The CUHP constantly seeks to
acconplish its vision of ‘Inclusive Access anp Excellence in H gher Education
and Research. The purpose is to energe as the HEl of repute across India and
trying to be on a par with best universities in the world in ternms of programe
of ferings, curricular framework, pedagogy, research, publications and
integration with the world of work. To nmake it a reality, the university
tirelessly strives in the direction of providing each individual |earner who is
uni quel y endowed opportunities to choose her/his own pathways and pace of
| earning so as to enable her/himto excel in their pursuit of higher education
The CUHP offers multi-disciplinary Programe of Study at Undergraduat e,
Post gr aduat e and Research Degree Level s desi gned keeping in view Conprehensive
Choi ce Based Credit System It has a fully evolved senester system based on
Conpr ehensi ve Continuous Internal Assessnent so as to incorporate a highly

resear ch- based pedagogy. | has been trying to devel op i nnovative Curricul ar
Framewor k ai ned at know edge, skill and aptitude based application-oriented
hi gher education and research. The university still has to have its own

infrastructure but its Vision Docunent has been prepared in consultation with
em nent experts in the field of education. The Vision Document and Strategic
Plan of the University as approved by the statutory authorities of the
University are available at the website of the University
(www. cuhi machal . ac.in). It has devel oped the culture of participatory
managenent through del egation of authority at different levels and all efforts
are being made to bring in the participation of faculty and adm nistration at
various levels. In the various high-Ievel bodies and neetings, faculty and
adm ni strative staff in various cadres are associated so that a sense of
ownership and i nvolvenent is pronoted. The university has a standard
organi sational structure. The major administrative and acadeni c decisions are
taken by the Executive Council and Academ c Council under the Chairmanship of
the Vice Chancellor. The powers are, however, delegated to different Deans and
Heads of the Departnents at the School and Departnental |evel. The deans and
heads deal with the academi c matters and work in unison. The interdepartnenta
deci sions are taken in the neeting of deans and heads. The registrar is the
adm ni strative head of the university. The Finance Oficer is responsible for




managi ng the university finances while the Controller of Exam nations takes
care of the issues related to exam nation.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

Al'igned to its vision and mi ssion,
the university undertakes nore than 34
academ c programres (i ncluding Msters,
M Phil., Ph.D., certificate and dipl ona
programes) in all conceivabl e spheres

of know edge buil ding through 188

faculties. These diverse and highly
accl ai ned acadeni ¢ programres are
i mbued wi th dynam ¢ and wel | -structured
curricula which incorporate the
cont enporary know edge, and
i nterdisciplinary |earning. To enhance
enpl oyability, curriculum design
i ncludes incul cation of desirable skill
sets, core values, graduate Attributes
and pl acenent support. The University
strongly believes in the incul cation of
human val ues, gender equality,
prof essi onal ethics, pronotion of
envi ronmental conservation and
sust ai nabl e devel opnent

Teachi ng and Learni ng

The Central University of Hi macha
Pradesh encourages students for their
creativity, innovation and
interdisciplinary attitude in teacher-
| earni ng process with strong enphasis
on practical, field based know edge and
of course with theoretical base.
Teaching practices in the University
i nclude inductive and el ective net hods
use of case studies, skill devel opnent
by hand on training on different |abs.
The student-centric education
encour ages extensive use of dial ogue
and di scussion during classes, which
facilitates inquiry-based | earning and
enhances confi dence. Enphasis on snal
group interactions through tutorials
easy access to faculty renedi al classes
for students regular and structured
wor kshops are bei ng conducted during
each senester.

Exam nati on and Eval uati on

The Academ ¢ cal endar issued by the
Control |l er of exam nation at the
begi nning of the semester is strictly
adhered for dispersal of classes and
exam nati on schedul es, preparatory




| eave, and conduct of practical and
t heory exam nations. Eval uation of
students is done in a continuous node
by hol di ng quiz, presentation and
subnmitting assignnents on different
topics during the senester and nost
important is attendance of the students
in class which is strictly foll owed
that students should have 75 percentage
i n attendance ot herwi se he/ she cannot
sit in the final exam nation. Adequate
mechani snms and procedures are in place
to assist all stakeholders to redress
exam nati on/ eval uation-rel at ed
grievances.

Research and Devel oprent

The Central University is devel opi ng
as a research-oriented university with
an h-index 27 considering only 11
Sci ences departnents as cal cul ated by
El sevier for CUHP. It nurtures high
quality research by facilitating
est abl i shnment of well -equi pped
| aboratori es, conputational
infrastructure and allied services. The
Uni versity has attracted nunber of
research projects sponsored by DST,
MOES, UGC, ICSSR, CSIR, BRNS State
counci| of Sciences and Technol ogy,
extramural research projects, the
University is indeed in an enviable
position. An Intellectual Property
Ri ghts Cell and a Patent Fund has been
in place and working on the aspect to
support researchers in filing and
mai nt enance of patents.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The University has well devel oped
library with 5437 books 188 reference
books and 66 journals. All class rooms
are equi pped with ICT based facility.

The sciences departnments have wel
devel oped state of the art instrunents
catering to the needs of P.G programe

and Research degree schol ars. The
Uni versity has well devel oped
comput ational facilities with own
server and workstations for catering
the need of Library Sciences students,
comput ati on biology students and IT
students. The University has 100 beds

Boys 60 beds G rls hostels. The
conmput ational infrastructure currently
comprises of 1 Gbps in each campus to

connect to NKN and internet

Human Resource Managenent

The Registrar office initiate and
pl an requirements of the university in
ternms of recruitnments of faculty, non-
teaching staff and out sourced staff.




The recruitment process is very
transparent and by way of
advertisenents and recei pt of
application online. The screening
commttee screened the application and
the selection is conducted through
proper selection commttee. The
Uni versity has decentralised the Human
resource and nost of the departnents
take care of the needs and | eave
records an adm nistrative nmatter at
departnent | evel.

I ndustry Interaction / Coll aboration

The university has collaborated with
i ndustries in and around the state and
send their students for industria
training in the |last senmester. Each
departnent has 4-6 credit course for
conpl eting dissertation and sumrer
i nternship as necessary part of
curriculum So students also visit
nearby research institutes and conpl ete
their sunmer training for 1 — 2 nonths
year

Adm ssion of Students

The adm ssion is conducted through
online process and advertisenent on
Uni versity web site and through open
publication nedia. The national |evel

exans is conducted with centre of

exam nation at different states
especially north India and nort heast
India. The University level test naned
as Further Entrance Aptitude Test

(FEAT) and Ph. D adm ssi on under

Trai ni ng Research Aptitude Test

(TREAT). The marks obtained in entrance
test plus their graduation |evel
performance will be added to their
merit list for their selection in the
Uni versity. Students can deposits their
fee online and even apply for hostel
acconmodati on online

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The University has Pl anning and
devel opment Board and is chaired by
Hon’ bl e Vice Chancell or and two Deans,
three external experts, Finance officer
and Regi strar as nenbers. The main
pur pose of the Planning and devel opnent
board is to suggest neasures for
rai sing the standard of education and
research including strengthening of
I nter-disciplinary programe,
cooperation’s between departnents
/centres and interactions between the
Uni versity and industry and others




education institutions.

Adm ni strati on

A dynam c, highly coordi nated
adm ni strative structure and strong
| eadershi p has enabl ed the University
to attain a status of excellence in
academ cs, research and soci al
outreach. The University pronotes a
culture of participative managenent as
is reflected in the conposition of its
Statutory Bodies viz., University
Court, Executive Council, Academc
Counci | and Finance Conmittee, which
i nclude representatives from al
rel evant fields/faculties. The
university has different thoughts of
school s headed by Deans and nunber of
departnents is working these school s
under the chairmanshi p of head of the
depart nent.

Fi nance and Accounts

The Finance department sis headed by
Fi nance officer and supported by
Assi stant Regi strar Finance, Section
of ficer, Finance, Assistants and ot her
UDC and LDC s. The Finance departments
has al so Central Purchase cell headed
by Central Purchase officer under the
control of Finance officer. The
Uni versity pronbtes a cul ture of
participative nanagenent as is
reflected in the conposition of its
Statutory Bodies viz., University
Court, Executive Council, Academ c
Counci| and Finance Conmmittee, which
i nclude representatives from al
rel evant fields/faculties. Al
financial inplications are routed
t hrough Finance commttee and finally
t hrough Executive council before
i npl emented in the University.

Student Adm ssion and Support

The University extends all possible
support to its students in acadenic
gui dance and career progression. All

requi site information on
adm ni stration, departnents, staff,
adm ssi ons, progranmes, exani nations,

Infrastructure, and anenities are
provi ded by each departnment at their
desk and all information is also even
di spl ayed on the University website.
Apart from classroominteractions,

tutorial support, workshops, term
papers, field studies, sem nars and

i nternships are integral components of

the academ ¢ support system The O fice
of Dean, Students’ Welfare provides

support and guidance to all students on
all matters. The University provides




st udent

weaker

schol arshi ps/freeships to meritorious

s, students from econom cally

backgrounds and/or wth

di sabilities.

Exam nati on

academ

al |

for

I nt er nal

att endance record,
bei ng performed in the classes.
dat e sheet

¢ cal endar

The exam nation systemis controlled
by Controller of Exam nation.
t he commencenent of session the
i s being issued by
the CCOE branch and the tinme line for
m d-term and end-term exam nation for
UG and PG courses is schedul ed. The
conti nuous assessnent al so
contributed to 25 of the tota
whi ch i ncl udes presentations,
assessnents and qui z

Duri ng

mar ks

The

is released by COE office
M d-term and end-term exam nation
and the exans are conducted as per
schedul e.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 NI L NI L Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

who attended

Number of teachers

From Date

To date

Duration

Short Term
Course on
Resear ch
Met hodol ogy at
Del hi
Uni versity

20/ 03/ 2018

26/ 03/ 2018

07




No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill Nill 42 42

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

NI L NI L NI L

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The University had internal audit systemin place however repatriation of
internal audit officer, the duties of the post was being handl ed by senior
section officer. The process of appointing internal audit officer is in
progress and will be appointed by the university on deputation on regular
basis. The external audit is being held annually by CAG and audit report is
placed in front of Finance Oficer. The conplete transparency in the finance in
purchase and delivery of paynents and presently the university is swtching
over to ERP node of paynent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

7627000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Admi ni strative No Nill No Nill

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

NA

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

Each departnment used to have annual two neeting with parents and teachers
during each senester for both the senesters offline and online

6.5.4 — Development programmes for support staff (at least three)

Orientation prograns are being conducted for the technical and adm nistrative
staff for updating themin adm nistrative matter and nmaintaining | abs and | ab
regi ster once in a senester . The online ERP portal is also being | aunched and




regul ars t

rai ning of all

at regul ar

academ ¢ and adm ni strative staff had been carried out
i nterval s.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

Per manent canpus | and acqui red Nonencl ature of all
nonencl at ure Department have been getting sponsored projects fromdifferent
funding institutions worth crores of Rupees Mjor

i ncorporated as internship activity and incorporated in the curriculum Reading

the prograns are as per

roons facility has been added

proj ects have been

UGC

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2017 NI L Nill Nill Nill

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

MOVI E DI SPLAY

year)
Title of the Period from Period To Number of Participants
programme
Female Male
A VEEKLY 08/ 03/ 2018 14/ 03/ 2018 150 70
SANI Tl ZATI ON
AND CLEANLI| NESS
SENSI TI ZATI ON
DRI VE
A WEEKLY 05/ 08/ 2017 11/ 08/ 2017 200 100

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

senmest er
near by

counci |
year,
(5th Ju

vi |l | ages.

The University is practicing cleanliness programe in the canpuses in each
The University is also involved in the recharge of natural

Thi s has been done under the project sponsored by the State
Sci ences) .

of Science and Technol ogy (Departnent of Environnental

Eart h day,
years)

ne),

Bi odi versity day,

the University executes a plantation drive on the world environnent day
and on Van Mahotasav day (July every

Qurs is a green and cl ean canpus.

springs in

Every

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries

Physi cal

facilities

Yes

1




Provision for |ift Yes 1
Ranp/ Rai | s Yes 1
Braille No Nl
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 Nill Ni Tl Nill 00 NI L NI L Ni Tl
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NI L

Nill

The University
organi zes nati onal
festivals and birth /
deat h anni versaries of
the great Indian
personalities. The
Uni versity maintains
compl ete transparency in
its financial, academc,
adm ni strative and
auxiliary functions

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Capacity Buil ding 11/ 02/ 2017 12/ 02/ 2017 62
Wor kshop (NI SD)

Awar eness
Sensitization
Wor kshop (NI SD)
Eart hquake 28/ 02/ 2017 28/ 02/ 2017 60
awar eness camnpai gn
and wor kshops
Swachh Bhar at 01/ 09/ 2017 15/ 09/ 2017 200
Swachht a Pakhwada
I nt ernati onal 21/ 06/ 2017 21/ 06/ 2017 100
Yoga Day (IYD)
??°7?7°7 77?7?27, ?7?? 09/ 05/ 2017 09/ 05/ 2017 100
“UNITY OF I NDI A
???7? ??7°°7° ??7?7 12/ 05/ 2017 12/ 05/ 2017 200
30/ 10/ 2017 30/ 10/ 2017 50




View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? Plantation derive in and around the canpus ? Awareness anong | ocal in waste
managenent by organi zi ng and novi ng procession in the city ? Charging of spring
in and around the city ? Ceanliness drive in the canpus ? Having Ecol ogi cal
canmps in and around villages of Shahpur canpus by students of Environnental
Sci ences.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

? Inclusiveness in the acadenics and research is being pronoted by the
establ i shment of Tribal Studies ? Encouraging Yoga Activities anong youth and
ol der adults in the nearby villages of the University.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. cuhi nachal .ac.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Central University of Hi machal Pradesh cane into existence with the
pronul gati on of Central Universities Act 2009. In 2010, the first tenporary
academ c bl ock was established in Shahpur, Kangra with contractual teachers and
few non-teaching staff. The first batch of adm ssion was started in 2011 by
enrolling PG and Research Degree students. Wthin the short span , the
Uni versity has started 04 undergraduate, 22 post graduates progranme that have
been running successfully and are contributing to the national devel opnent. The
Uni versity now has three canpuses and a head quarter office with total nunber
of 74 teaching and 21 non-teachi ng permanent staff. The faculty from across the
country has produced good no. of research articles and popul ar papers. The
faculty has earned and brought plenty of funds under sponsored projects and
consul tancy worth rupees ~ 20 | akh. The University for its outreach and shared
| earni ng and know edge construction has signed Menorandum of Understandi ng and
worked in collaboration with research institutions of national and
international repute. The online-offline training of the students hel ped t hem
to acquire good job and placenent drive conducted by the University too is
beneficial to the students for their job search and placenent in reputed
organi zation. The flagship programme |ike Unnat Bharat Abhiyan, Nationa
Service Schene, National Cadet Corps, and chairs of studies are working to
establish a di al ogue and devel opnent anong different stakehol ders. The
Uni versity has fully functioning 22 teaching and research departnment/centre and
01 Deen Dayal Upadhyay Kaushal Kendra (DDUKK) working within four canpuses
under 11 schools. The University being unique in character enphasizes upon
cl ose and dynami c engagenents with its students. The University pronotes the
pan national culture and thinking which is reflected by the nunber of students
and faculty frommany different states of the country. The University has nany
student and faculty exchange programe from abroad and within the country.
Besi des rigorous lectures and tutorial engagenents, the University pronotes
field works, internships, industrial visits, and co-curricular activities for
the overal |l devel opnent of the students. The University in next five years
aspires to nove in to an exhaustive and sound infrastructure of its own. The
Uni versity expects a nassive expansion, recruitment, which will |eave a



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/12909_promotion_activities_1629873824.xlsx
http://www.cuhimachal.ac.in

inpressions of its footprints in the national system of higher education

Provide the weblink of the institution

http://ww. cuhi machal . ac.in

8.Future Plans of Actions for Next Academic Year

The University has beautiful canpuses at various places at present, which wll
be devel oped into a world class institution by strengthening infrastructura
facilities. The Central University of H nmachal Pradesh (CUHP) will ensure the
gquality of the education, both theoretical know edge and practical experience. In
the future, CUHP shall endeavour to attract renowned experts of national and
i nternational sphere under exchange programme for faculty and students by
entering a Menorandum of Understanding with top | eading universities and
Institutions of the country and world. The need based programmes of study wll
al so be incorporated in the University academ c curriculumto cater the needs of
| ocal peopl es and devel oping skills anbng the youth one and wonen wi |l encourage
vocational courses to increase self-enployability. In the long term the CUHP
shal |l strive towards enploying new staff, nostly research staff on the basis of
successful applications for projects. The conposition of adm nistrative and
techni cal personnel currently neets the workload however there is a need to
enpl oy nore staff to cater the needs of new upcom ng departnents. In the field of
research, it is essential to increase research activities especially focussed on
the demand of the local environment, people and enployability. Starting the
operation of research groups, enploynent of young researchers and inclusion of
post graduate students will make the CUHP to becone a high-quality and recogni zed
research institution. The University will nake it mandatory to all teaching staff
to submt individual research projects for external funding to various
organi sati ons. The CUHP managenent strives to strengthen their cooperation with
the student’s alumi, parents and students and to obtain feedback on satisfaction
of students studying at CUHP. The university will seek to pronote the activities
of the ‘Student Council’ and will informthe students about the inportance of
their participation in issues related to studies and extracurricular activities.
Due to the reduction of concessional resources brought about by the governnent
regul ati on governi ng the financing of higher education institutions, the CUHP
will need to place greater enphasis on external sources for financing of
activities in the future for its developnent. It will to create conditions to
est abl i sh cooperation with rel evant donestic and foreign institutions. CUHP wil |
strengthen the activities for international collaborations in research, teaching
and extension activities.
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